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SECTION I          CONCEPTUAL FRAMEWORK 

 

 
 

 

Committed to the Development of All Learners is the theme that undergirds the Conceptual Framework for all 

professional programs in the College of Education and Human Services (COEHS) at Northern Kentucky University.  The 

Conceptual Framework is supported by the missions of the university and the college and used by faculty to continuously 

assess and update the curricula of the initial and advanced programs.  The COEHS created its Conceptual Framework 

after input from its constituents: education and arts and science faculty, candidates, staff, and community members.  The 

graphic depicts a framework of continuously assessing the knowledge, skills, and dispositions that classroom teachers, 

instructional leaders, and school counselors must have to facilitate student learning and academic achievement. 

 

THE COLLEGE OF EDUCATION AND HUMAN SERVICES’ VISION AND MISSION STATEMENT 

The vision of the College of Education and Human Services (Unit) is to prepare exemplary helping professionals who 

demonstrate the personal and professional knowledge, skills, and dispositions necessary to provide for the learning, 

growth, and developmental needs of individuals in an increasingly diverse, complex, and technological society. 

 

The mission of the College, in alignment with the university’s core values, is to realize our vision through collaboration 

and mutual support among the programs’ students, faculty, staff, and communities. 

 

COLLEGE GOALS 
The goals of the teacher education, instructional leadership, and school counselor programs are to:   

 Attract, retain, and graduate students of diverse backgrounds; 

 Recruit and retain outstanding, committed, collegial, and diverse faculty and staff; 

 Monitor progress of, provide feedback to, and evaluate performances of students, faculty, and staff; 

 Promote faculty professional development and scholarship;  

 Encourage and model practices based on high standards and expectations, as defined by professional 

associations;  

 Demonstrate a commitment to ethical and professional standards;  

 Provide diverse and inclusive teaching and learning experiences;  

 Use creative and effective teaching enhanced with the application of current technology;  

 Provide a variety of meaningful field and clinical experiences that include working with diverse populations;  

 Seek external funding for innovative programs that enhance learning, growth, and development to meet the 

needs of the community;  

 Engage in continuous assessment that ensures program effectiveness;  
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commitment is reflected in the Conceptual Framework through cohesive and coordinated experiences that stimulate 

inquiry and develop candidates into successful helping professionals.  Candidates are expected to collaborate with peers, 

education and other university faculty, and practitioners in active pursuit of theoretical, disciplinary and pedagogical 

understanding. The intention is to provide an experience through which candidates develop the knowledge, skills and 

dispositions to function as informed and ethical professionals.  Candidates are disposed to think critically, respect cultural 

differences, recognize the worth of all individuals, practice with competence and appreciate the value of continued 

personal and intellectual growth. 

 

PHILOSOPHY 

The Conceptual Framework emphasizes the importance of preparing candidates to support the learning, growth and 

development of all students.  Faculty are engaged with candidates in classroom coursework and field experiences, 

continuously assessing the candidates’ knowledge, skills, and dispositions as they participate in their various program 

experiences. We believe the educator's role is to facilitate learning, which is accomplished by creating opportunities for all 

students to actively participate in their program experiences through methods appropriate to their individual learning 

styles. Our model is based to 
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Conclusion 
The Conceptual Framework incorporates a shared view of how to best prepare Northern Kentucky University College of 

Education and Human Services candidates to deliver educational services to children and youth, schools, families, and 

communities.  This framework embodies the essential elements of the Unit’s programs and provides a blueprint for 

ensuring coherence among curriculum, instruction, field experiences, clinical practice, and assessment of candidates.  It is 

a guide for the systematic experiences required of candidates in each program and provides the basis for the continuous 

assessment and improvement of candidates and programs.  The goals of this collaborative process are to continuously 

http://coehs.nku.edu/ncate/index.php
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SECTION II PROFESSIONAL ETHICS 

 
RESPONSIBILITIES OF PRACTICUM TEAM MEMBERS 

The University 

 

The university instructors of the courses taken concurrently with the practicum will primarily be responsible for preparing 

students and evaluating specific assignments. The instructors will serve as practicum supervisors, as well as providing 

instruction early in the semester regarding effective teaching practices and specific reading strategies.  The instructors will 

also be available for consultation with students and their cooperating teachers. 

 

The Cooperating Teacher 

 

The cooperating teacher will be expected to provide opportunities for the student to conduct specific lessons related to 

http://www.pbs.org/teacherline/catalog/courses/LEAD1101/
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B. Students must demonstrate professional behavior when using technology for instructional and research purposes, 

whether using NKU’s resources, resources at a P-12 institution, or personal computers.  Behaviors consistent with this 

standard include, but are not limited to, the following: 

1. The student shall obtain permission to use and shall give appropriate citations for any work of another person 

used in her/his assignments. 

2. The student shall submit only his/her original work. 

3. The student shall comply with all fair use and copyright requirements when installing and using software on any 

computer. 

4. The student shall use email and other web-based communication tools (e.g. social networks) in a responsible and 

professional manner at all times. 

5. The student shall use computing resources in a responsible, ethical and professional manner and will refrain from 

using computers in ways such as: 

 Displaying sexually explicit or other inappropriate materials 

 Sending, forwarding or condoning harassing, fraudulent, threatening, or discriminatory communications of 

any kind, 

 Breaking into, hacking or obtaining unauthorized access to any computer, or sharing other person’s password 

or user account 

 Any other illegal actions, including copyright violations. 

 

C. Students must demonstrate a professional level of responsibility for academic performance and respect for all 

students, supervisors and faculty and for the education profession.  Behaviors consistent with this standard include, 

but are not limited to, the following: 

1. The student shall treat supervising teachers, university supervisors, students, staff, colleagues, faculty and others 

with respect at all times.   

2. The student shall not make judgments and/or remarks based on stereotypes and other biases related to race, 

culture, gender, social class, sexual orientation, religion, disability or ability level.  Derogatory or demeaning 

behavior/language based on prejudice and bias is always unacceptable. 

3. The student shall demonstrate professional responsibility through full participation in all course activities and 

compliance with attendance policies in accordance with each course syllabus. 

4. The student shall exhibit professional responsibility for completion of course assignments in the required time 

frame. 

5. The student shall exhibit a professional level of respect in class and field assignments by recognizing the authority 

of the faculty member and by showing courteous and appropriate behavior to all participants.  Negative or 

disruptive comments, usurping authority in class, physical intimidation, and inappropriately aggressive behavior 

or comments will not be tolerated. 

6. The student shall exhibit a positive attitude toward the education profession and his/her content area.  Disrespect 

shown through negative remarks, poorly prepared lessons, unprofessional appearance or low expectations for self 

and others is unacceptable. 

 

D. Students must demonstrate personal conduct consistent with professional behavior.  Behaviors  

       consistent with this standard include, but are not limited to the following: 

1. The student shall accept constructive criticism from other students, faculty, supervisors or others.  A hostile or 

resistant attitude toward learning, as demonstrated by the refusal to participate in supervisory or advising sessions, 

is not acceptable. 

2. The student shall consistently attend classes and meetings.  Failure to keep appointments and frequent 

absenteeism or tardiness in class or field assignments is unacceptable. 

3. The student shall demonstrate appropriate behavior in class or field assignments.  Displays of disruptive behaviors 

such as screaming, insulting, ignoring, excessive talking, sleeping, irresponsible use of cell phone, inappropriate 

communications, intimidation, stalking, usurping authority in class, intoxication, drug use, or being indifferent to 

the feelings of students, faculty, supervisors, colleagues and/or others is unacceptable. 

4. The student shall maintain a professional appearance in all field assignments.  The student must comply with all 

dress standards and policies expected of a school’s professional staff.  Appearance deemed unacceptable in most 
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need to refer to the Student Handbook for procedures related to the Dean of Students and the University Honor 

Council.)  
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OBJECTIVES 

 

The student will be able to: 

 

1. Describe the methods the cooperating teacher uses to develop literacy for all students. 

2. Develop and implement the methods the cooperating teacher uses to manage group instruction. 

3. Develop and implement the methods used to assess student performance and relate assessment to objective 

criteria. 

4. Develop and implement methods for including students with diverse learning needs into the regular classroom 

setting. 

5. Plan and implement reading and language arts lessons. 
6. Develop and implement curriculum based assessment strategies designed to address appropriate taxonomic levels. 

(rubric) 

7. Reflect on his/her teaching and determine strengths and weaknesses and appropriate modifications of lessons 

taught. (Impacts)
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6. If you have any questions or concerns you must email YOUR instructors. 

 

PROFESSIONAL BEHAVIOR 

 

1. INITIAL VISIT TO SCHOOLS: 

 Be professional – both in actions and the way you are dressed 

 Ask for a list of students (name tags for students – include one for yourself) 

 Ask for a number at which you may call your teacher in case of an emergency 

 Exchange email addresses 

 Check teaching times with your teacher in case there has been an oversight – okay any changes with your 

instructors. 
 

2. ALL OTHER VISITS TO SCHOOLS: 

 You are expected to be there for every scheduled time 

 If for some unexpected emergency you cannot be at school, call the school and leave a message for your 

teacher, and call your instructors. You should also email your teacher in the event that the message is not 

received before the start of the school day. 
 

3. TIME: 

 You are scheduled to be with your teacher/class for a three-hour time period each visit 

 Look for teaching methods, discipline techniques, student capabilities 
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Dispositions and Professional Behaviors Checklist 
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 Is willing to find ways to help all students achieve success 

 Finds work/materials on different ability levels  

 Teaches with a variety of approaches so that all students make 

progress 

1 2 3 4 





mailto:ryanc@nku.edu
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SECTION IV 

 

http://www.education.ky.gov/users/otl/POS/POS%20with%20CCS%20for%20public%20review.pdf
http://www.education.ky.gov/users/otl/POS/KentuckyCommonCore_ELA.pdf
http://www.education.ky.gov/users/otl/POS/KentuckyCommonCore_MATHEMATICS.pdf


19 

 

19 of 44 

SECTION V 

PORTFOLIO 
 

Kentucky Teacher Standards 

Initial Level 

 

STANDARD 1:  THE TEACHER DEMONSTRATES APPLIED CONTENT                               KNOWLEDGE.
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STANDARD 10:  PROVIDES LEADERSHIP WITHIN SCHOOL/COMMUNITY/PROFESSION 

 

The teacher provides professional leadership within the school, community, and education profession to improve student learning 

and well-being. 

 

10.1 Identifies leadership opportunities that enhance student learning and/or professional environment of the school. 

Identifies leadership opportunities in the school, community, or professional organizations and selects one with the potential for 

positive impact on learning or the professional environment and is realistic in terms of knowledge, skill, and time required. 

10.2 Develops a plan for engaging in leadership activities. 
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REFLECTION CONCERNING ARTIFACT 
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Part II 

In light of your observations and the data presented above, describe what you have learned that will impact 

your practice as a new teacher.  Be detailed and specific. 
 

Elements of an ePortfolio for the Professional I Semester 
 

Resume & 

Practicum 

Time Log 

Update your resume to reflect your practicum placement for Professional Semester I. 

Time Log must be completed and equal a minimum of 75 hours. 

Philosophy You should have completed your philosophy statement in Admissions Semester. Revisions may be made, but you will likely 

update your philosophy statement during student teaching. 

Reflection 
The reflection should demonstrate your learning and professional growth throughout the semester. It could include knowledge 

gained through coursework and assignments, observations from your practicum placement, and/or skills developed while 
teaching or working with students. Your reflection should address the following criteria: 

 Write ONE reflection for Professional Semester I.  

 Describe your professional growth throughout the semester (what you learned through courses, assignments, and/or 

practicum). Support your learning with relevant artifacts. Indicate any actual or potential impact on elementary school 
student learning.  

 Cite any artifacts from Professional Semester I that you use as evidence in your reflection and that you have attached 

in your ePortfolio (minimum of 4 from Professional Semester I; one of which must be the lesson observation by your 
University Supervisor).  

 Within the reflection, state which New Teacher Standard each artifact addresses. Keep in mind that an artifact may 

address more than one Standard. (After completing Admissions Semester and Professional Semester I, you should 

have addressed a minimum of 6 New Teacher Standards.) You are encouraged to use the wording of the Standard in 
your reflection.  

 At the end of the reflection, list all New Teacher Standards addressed during Professional Semester I and cited in your 

reflection.  

Through your reflection, you want to demonstrate a clear connection between what you have learned, the artifacts you offer as 

support, and the New Teacher Standards you address. By the end of Professional Semester II, you should demonstrate 
competence in all ten New Teacher Standards through the artifacts you have chosen to include in your ePortfolio. 

Artifacts 
You must include a minimum of 4 artifacts developed during Professional Semester I. If the artifacts have been graded, you 

should make any needed corrections and revisions before attaching them to the ePortfolio. Your artifacts should demonstrate 

your best work and should support the learning described in your reflection. Remember – as you write your reflection, one 

artifact might actually demonstrate competence in more than one Standard.  

Teaching and 

Learning 

Context  

Write a new Teaching and Learning Context description describing your practicum placement from Professional Semester I. 

You should attempt to address as many of the following criteria as possible: 

 School and district factors: description of the district (rural, urban, middle class, etc.), diversity, percentage on 

free/reduced lunch, school report card data, relevant data about achievement gap groups.  

 Classroom factors: physical features of the classrooms, availability of technology, extent of parental involvement in 

the classroom, grouping patterns, scheduling.  
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 Student Characteristics: ages, gender breakdown, race/ethnicity, special needs, developmental levels, gap group 

representations, learning styles, students’ skills and prior learning.  

 Implications for Instruction: list two or three ways the above factors impact planning and implementing instruction.  

 Classroom Management: in light of your contextual description, describe your expectations for classroom discipline 

and behavior management, classroom rules, and other processes you observed that promote a classroom environment 
conducive to student learning.  

In light of your observations and the data presented above, describe what you have learned that will impact your practice as a 

new teacher.  

Standards and 

Performance 

http://www.thedigitalclassroom.com/eportfolio/download/ePortMinimumReqTech.pdf
http://www.thedigitalclassroom.com/eportfolio/download/ePortMinimumReqTech.pdf
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 Kentucky  Teacher Standards 

addressed within reflection 

 Kentucky Teacher Standards listed at 

end of reflection  

 Minimum of 6 standards addressed 

by end of Professional Semester I 

(from KTS #1-9) 

 Observations must be linked to KTS 

 Control of surface features 

 

 

 

 Fewer than 6 KTS addressed 

 

 

 Observations not linked to KTS 

 Errors in surface details 

 

 *Must receive MET in all areas to have an   

ACCEPTABLE Foliotek submission 

 

 

Revised 8/12 
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Field Experience Activity & Time Log 

 
 
Student’s Name: ______________________________________________________________ 
 
Cooperating Teacher: __________________________________________________________ 
 
School: ______________________________________________________________________ 
 
Grade: ____________ Content Area: _____________________________________________ 
 
Semester: _______________ Year: ______________ Field Experience:  EDU ___________ 
 
 
Diverse Experiences: Place a  next to any groups of students with whom you had the opportunity to work during the current semester. Provide a brief 
description of the nature of your interactions. 
  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Population Nature of Interaction 

 Socio
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Activities required by the Kentucky Education Professional Standards Board: Place a  next to each activity completed during the 
current semester. Provide a brief description of the activity and the date(s) the activity was completed. 


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Date(s) Activity Description 

  
 

Engagement with elementary, middle, 
AND secondary students 
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Practicum Time Log 
 

 
Student’s Name: ______________________________________________________________ 
 
Cooperating Teacher: __________________________________________________________ 
 
School: ______________________________________________________________________ 
 
Grade: ____________ Content Area: _____________________________________________ 
 
Semester: _______________ Year: ______________ Practicum:  EDU _________________ 
 
 

Date Arrive Leave Total Time Activities Completed C.T. 
Initials 
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Lesson Objectives/ 

Learning Targets 

 

Assessment 
 

Instructional Strategy/Activity 

 

Objective/target:  
      

 

Assessment description:  
      

 

 

Differentiated Assessment Plan:  
      

Strategy/Activity:  
      

 

 

Activity Adaptations: 

      

 

Media/technologies/resources: 
      

 

 

Objective/target:  
      

 

 

 

 

Assessment description:  
      

 

 

Differentiated Assessment Plan:  
      

 

Strategy/Activity:  
      

 

 

Activity Adaptations:  
      

 

Media/technologies/resources: 
      

 

Procedures: Describe the sequence of strategies and activities you will use to engage students and accomplish your objectives. Within 

this sequence, describe how the differentiated strategies will meet individual student needs and diverse learners in your plan. (Use this 

section to outline the who, what, when, and where of the instructional strategies and activities.) 
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 Students must complete a character outline with at least one significant detail listed in each 

category. Students must use correct information from the story. 

 Students must answer the writing prompt by describing at least one personal experience that relates 

to a character trait from the story. Answers will be subjective based on the trait students choose. 

 Students will receive one point for each of the five categories completed in the outline. Students will 

receive one point for identifying a character trait from the book and four points for describing at 

least one personal experience with that trait. 

 
Lesson 

Learner 

Objective 

Above Average Average Below Average Far Below Average 

Objective 1 One or more relevant 

detail in each of the 5 

categories 

One relevant detail 

in 4 of the 5 

categories. 

One relevant 

detail in 3 of the 

categories. 

One relevant or irrelevant 

detail in 2 or fewer 

categories. 

Objective 2 One or more 

appropriate character 

trait. One or more 

personal experiences 

described. 

One appropriate 

character trait. One 

personal experience 

described. 

One personal 

experience 

described; or 

One 

inappropriate 

trait and 

experience 

described. 

No trait and one irrelevant 

experience described. 

 

      

 

e)Describe the characteristics of your students .
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Lesson Objectives/ 
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events and characters in a 

story when we organize them 

and think about how our lives 

might be similar. 

 

Activity Adaptations:  
Students may work with a partner to 

scribe or dictate their personal 

experience or draw their experience.  

 

Media/technologies/resources: 
No media or technology needed. 

Directions will be written on board as a 

reminder to students. 

 

Procedures: Describe the sequence of strategies and activities you will use to engage students and accomplish 

your objectives. Within this sequence, describe how the differentiated strategies will meet individual student 

needs and diverse learners in your plan. (Use this section to outline the who, what, when, and where of the 

instructional strategies and activities.) 

 

 (REVIEW) Remind students that they have been studying character traits recently. Ask students 

what characters they’ve read stories about lately. Ask students what specific traits those characters 

have had and if they might have some of those same traits. 

 (MOTIVATION) Explain that when we organize details about a story, we help ourselves to 

remember what we heard. We also may remember events in a story better if we can connect them to 

our own experiences. 

 (LESSON EXPECTATIONS) I will tell students that they are going to re-read a story and think 

about specific traits for the main character. After I read the story to them, we will go over the how to 

fill out the character outline with specific examples in each category. When we have finished, they 

will listen to the writing prompt and an example response I prepared. 

 (REVIEW) I will ask students why it may be helpful to organize information from a story. I will 

also ask students why it is important to think about how the story relates to our lives. I will conclude 

by stating that we can better understand the events and characters in a story when we organize them 

and think about how our lives might be similar. 

 

 

 

 

 

II. Overall Reflection- Lesson Impact 

A. Adjustments to Original Plans 

 Discuss any adjustments/changes you had to make to your original unit plan and the reasons for them. 

B. Student Learning Successes 

 Discuss student progress, as a whole group, on stated objectives, goals, and expectations. 

C. Student Behavior 

 What were students’ reactions to your lessons?  Did any unexpected events happen during the lesson?  

What were they and how did you react?   

D. Self-Evaluation 

 Reflect on how you did and what you learned about yourself as a developing teacher.  

E. Strengths and Areas for Improvement 

 At this point, what are your strengths and areas of improvement as a teacher?  List at least three strengths 

and give examples and/or reasons why you consider these strengths.  List at least three areas for improvement 

and give examples and/or reasons why you consider  these areas in which you can improve. 

 

NOTE:  For the Unit, you will address A-C on a daily basis and complete D & E on the last day. 
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SECTION VII 

 

EVALUATION CRITERIA 
 

 

INTERIM EVALUATION FORM FOR COOPERATING TEACHER 

ELEMENTARY PRACTICUM I (EDU 390) 

 

Student’s Name:       Date:      

 

Please rate the student on each of the indicators according to the following scale: 

 

3=Satisfactory Progress 2=Improvement Needed 1=Not Satisfactory 

DNO = Did Not Observe NA= Not Applicable 

 

___  1. Did the student display professional behavior in attendance, dress and disposition? 

  2. Were the student’s unit and lessons well prepared? 

  3.  Did the student have appropriate, well-prepared materials? 

  4. Were the lessons developmentally appropriate for the students? 

  5. Did the student use effective classroom management skills? 

  6. Did the student communicate clearly to the students? 

  7. Was the student good at organizing and managing? 

  8. Was the student enthusiastic and involved? 

  9. Did the student use appropriate grammar, spelling, and handwriting? 

  10. Did the student apply suggestions and show progress over the semester? 

___  11. Did the student integrate technology in lesson? 

___ 12. Did the student plan and implement age appropriate assessment? 

 

COMMENTS (If possible, include both strengths and suggestions): 

 

 

 

 

 

 

 

 

 

 

 

 

 

*OVERALL INDICATOR ________  
 (Please give a number 1-3 based on the above) 

 

Supervising Teacher        Date    ______ 

 

School         Grade or Age level(s)    

 

NOTE: Federal legislation permits students to examine this evaluation. 
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ELEMENTARY PRACTICUM LESSON EVALUATION (EDU 390) 

NORTHERN KENTUCKY UNIVERSITY 
 

NAME: ________________________________   CONTENT/GRADE:  _____________________    DATE:  ______________________   

SCHOOL:  _____________________________     OBSERVER:  Circle One:  University Instructor / Cooperating Teacher 

 

Please use the following indicators to evaluate the student’s implementation of the lesson: Please complete each indicator (even 

if it is not applicable  (D) Demonstrated    (PD) Partially Demonstrated    (ND) Not Demonstrated    (NA) Not Applicable 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

STANDARD 1: APPLIED CONTENT KNOWLEDGE    D PD ND NA  

1.1 Communicates concepts, processes, and knowledge    D PD ND NA 

1.2 Connects content to life experiences of student     D PD ND NA 

1.3 Instructional strategies appropriate for content and student learning   D PD ND NA 

1.4 Guides students to understand content from various perspectives   D PD ND NA 

1.5 Identifies and addresses students’ misconceptions of content   D PD ND NA 

 

STANDARD 2: DESIGNS AND PLANS INSTRUCTION    D PD ND NA 

2.1 Develops significant objectives aligned with standards    D PD ND NA 

2.2 Uses contextual data to design instruction relevant to students   D PD ND NA 

2.3 Plans assessments to guide instruction and measure learning objectives  D PD ND NA 

2.4 Plans instructional strategies and activities that address needs of all students   D PD ND NA 

2.5 Plans instructional strategies and activities that facilitate multiple levels of learning D PD ND NA 

 

 

 

 

 

 

STANDARD 3: CREATES AND MAINTAINS LEARNING CLIMATE  D PD ND NA 

3.1 Communicates high expectations      D PD ND NA 

3.2 Establishes a positive learning environment     D PD ND NA 

3.3 Values and supports student diversity and addresses individual needs  D PD ND NA 

3.4 Fosters mutual respect between teacher and students and among students  D PD ND NA 

3.5 Provides a safe environment for learning     
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ELEMENTARY PRACTICUM LESSON EVALUATION (EDU 390) 

NORTHERN KENTUCKY UNIVERSITY 

 

NAME: ________________________________   CONTENT/GRADE:  _____________________    DATE:  ______________________   

SCHOOL:  _____________________________     OBSERVER:  Circle One:  University Instructor / Cooperating Teacher 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

____________________________________________  _________________________________________ 
Observer’s Signature       Practicum Student’s Signature 

 

Signatures verify discussion about, not necessarily agreement with, the contents of the evaluation. 

 

 

NOTES FROM OBSERVATION:   
(Include with the observation notes any pertinent information relative to Kentucky Teacher Standards 8-10, if 

observed.) 
STANDARD 8:  COLLABORATES WITH COLLEAGUES/PARENTS/OTHERS 



DESIGNING A RUBRIC 

 

A rubric is nothing more than a fancy name for “evaluation guidelines” or “scoring guide”. To design a good rubric you 

must take a look at what behavior, product, or performance you will be evaluating.  Then you must determine what  

characteristics, aspects, or attributes of that behavior, product, or performance are important.  Then you must decide on  

language to describe varying levels of quality from top-notch down to poor or almost non-existent, for each of the  

characteristics, aspects, or attributes. 

 

Steps: 

1. What are you evaluating? 
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EFFECTIVE QUESTIONING STRATEGIES 

 

1. 


